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“Congratulations for your day”: Benevolent attitudes during March 8 

in Mexico 

Sexist attitudes reinforce gender inequality, but, are they absent on Women's 

Day? This research examines the extent to which, in some contexts, Women's 

Day can activate sexist attitudes that reinforce maintenance of structural 

inequality between men and women. Based on the ambivalent sexism theory, we 

propose that people are more likely to agree with benevolent sexist attitudes on 

Women’s Day than any other day. In Study 1 (N = 190) we measured sexist 

attitudes on Women's Day and one month later. We found that participants asked 

on Women's Day reported more benevolent sexism than participants asked a 

month later. In order to establish causality, in Study 2 (N = 175) we used an 

experimental paradigm in which we made the Women's Day more salient (vs. 

control). Results showed that participants assigned to the Women's Day 

experimental condition indicated more support for benevolent sexist attitudes 

than those assigned to the control condition. This research provides evidence of 

another side of some people’s attitudes on Women's Day.  

Keywords: Ambivalent sexism; benevolent sexism; hostile sexism; gender 

inequality; women's day. 

Introduction 

International Women’s Day, which is celebrated on March 8 in many countries, was 

created for two main reasons: to acknowledge the achievements of women around the 

world and to highlight the problem that gender equality has not yet been attained 

(Johnman et al., 2016). Traditionally, this celebration is also described as recalling the 

fire at the Triangle Shirtwaist Company in New York on 25 March 1911, in which more 

than 140 female workers lost their lives (International Labour Organization, 2011; 

Ortega, 2019). Some have claimed that the company owner burned down the building 

with the women inside because the workers were fighting to improve their conditions 

(Varela, 2008). 
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However, in some countries, such as Mexico, Women’s Day can carry a very 

different meaning. Although some government institutions and feminist movements 

(CONAPRED, 2019; Instituto Nacional de las Mujeres, 2019) seek to highlight the 

structural challenges that women face daily, much of the advertising in print media and 

on television (‘Mujeres’, 2017; ‘Vida’, 2017), as well as the traditions and customs 

related to this celebration, might instead be helping to promote a stereotypical image of 

traditional roles and relationships—i.e. how women should behave to be appreciated 

and rewarded. 

In this article, we consider whether Women’s Day could actually be 

unintentionally reinforcing sexist attitudes that sustain structural inequality between 

men and women. To do so, we apply the theoretical framework of ambivalent sexism 

(Glick, 2016; Glick & Fiske, 1996; Glick et al., 2000), which proposes that sexism is a 

construct composed of two different kinds of attitudes: hostile sexism and benevolent 

sexism. In this investigation, we hypothesised that in a masculine culture where sexism 

is prominent and gender roles are well-established —such as Mexico (Hofstede, 1980, 

2011; Hofstede Insights, 2020)—, Women’s Day may activate benevolent sexist 

attitudes and that therefore, on that day, respondents would tend to agree more strongly 

with a series of phrases containing benevolent sexist content—a result quite distant 

from the original motivations behind the March 8 commemoration.  

Ambivalent Sexism Theory 

Glick and Fiske (1996, 2018) maintained that relationships between men and women 

are characterised by a unique situation: although men tend to dominate women, at the 

same time, both genders depend on each other for heterosexual intimacy and 

reproduction. As a consequence, ambivalent attitudes towards the oppressed group often 

develop.  
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On one hand, hostile sexism expresses negative attitudes towards women, 

especially those who challenge the privileged positions of men, such as working 

professionals or feminists. Sexist violence and discrimination against women also 

correspond to the so-called hostile sexism. This is similar to its counterpart, Marianism, 

which in Latin American cultures describes attitudes of sacrifice and subordination 

typical of motherhood (Shallat, 2000). However, according to ambivalent sexism theory 

(Glick & Fiske, 1996; Moya & Expósito, 2008), hostile sexism implies only part of the 

problem, since the positive protectionist variant of benevolent sexism has, as well, 

various offensive implications for women.  

Benevolent sexism refers to favourable attitudes towards women, especially 

those who fulfil traditional roles such as wives and mothers (Chen et al., 2009; Glick, 

2016; Hopkins-Doyle et al., 2019; Shnabel et al., 2016; Silván-Ferrero & Bustillos, 

2007). Benevolent sexism is still considered a sexist behaviour, despite its seemingly 

kind rather than hostile tone, because it restricts women to certain roles that usually 

maintain social inequality between men and women (Chen et al., 2009; G. Fraser et al., 

2015; Gul & Kupfer, 2018; Moya et al., 2007); it may represent women as superior to 

men, but only with regard to traits or attributes that are not relevant to changing the 

social status of women (Delgado, 2013; Fiske et al., 1999; Glick, 2016; Ramos et al., 

2016). Furthermore, numerous investigations have shown that benevolent sexism can be 

positively correlated with coercive control (Navarro, 2015), attitudes that legitimise 

gender violence (Cardona et al., 2015; Durán et al., 2014; Glick et al., 2002; Gul & 

Kupfer, 2018), and sexual aggression (Abrams et al., 2003; Durán et al., 2010, 2014; 

Fraser, 2015; LeMaire et al., 2016; Ornelas et al., 2015).  

Benevolent sexism can also negatively influence women’s behaviour. For 

example, when they are exposed to comments of this type, women are often perceived 
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as less competent (Dumont et al., 2010; Good & Rudman, 2010; Hammond & Overall, 

2015), exhibit lower self-efficacy (Jones et al., 2014) and perform more poorly on 

cognitive tasks (Dardenne et al., 2007). They are more likely to accept behavioural 

restrictions from both their romantic partner (Cross et al., 2016; Gul & Kupfer, 2018; 

Moya et al., 2007) and the society in general on such issues as their right to motherhood 

(Huang et al., 2016) and social activism (Becker & Wright, 2011; Calogero, 2013).  

In the media, inequality between men and women is reproduced through gender 

stereotypes reinforcing a social model of inequity and discrimination (García-Ruiz et 

al., 2014; Xu et al., 2019). In Mexico, several businesses promote in the media to 

celebrate Women in their day with gifts (e.g., 5 unforgettable Women's Day Gift Ideas; 

Piscos, 2020), considering “is the special occasion to recognize the importance women 

have for the lives of men and for that reason, on that day gifts full of love are given to 

them” (Regalos personales, 2020), undoubtedly promoting manifestations of benevolent 

sexism. 

In sum, benevolent sexism should be considered a form of sexism, because it 

consists of beliefs and attitudes that help maintain structural inequality between men 

and women. For this reason, the possibility that celebrating Women’s Day could 

inadvertently activate such sexist attitudes merits serious investigation.  

The Present Investigation 

To pursue our research objective of determining whether Women’s Day may increase 

people’s tendency to exhibit benevolent sexist attitudes, we conducted two studies 

designed to investigate the impact of its salience. In Study 1, we explored whether 

participants were more supportive of benevolent sexist attitudes on Women’s Day (8 

March 2017) than on a different day (19 April 2017). In Study 2, in an effort to establish 

a causal relationship, the salience of Women’s Day was manipulated experimentally in 
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comparison with a control group. Noting that people’s behaviour during Women’s Day 

have received little attention in the literature, recent studies have examined people’s 

collective behaviour during Women’s Day (Zumeta et al., 2020). However, we consider 

there could be two sides of the same coin during this day: feminist actions for gender 

equality (Zumeta et al., 2020), and benevolent sexist attitudes that finally maintain 

gender inequality. In this research, we focused on the latter side, providing evidence that 

on a day when gender equality is demanded —such as Women's Day— there could be 

sexist attitudes that, in contrast, favour the maintenance of gender inequality. 

The studies were conducted at a private university in northern México where 

students experience frequent reminders of the arrival of Women’s Day. For example, 

special events recognising the event occur on the university campus, and the media 

often mention that it is Women’s Day.  

On this day, conflicting views of stereotypes related to traditional gender roles 

are promoted. Thus, in the context in which Study 1 took place, some print media 

highlighted, in their editorials and opinion essays, the importance of ending gender 

inequality and femicide. But at the same time, amongst the commercial notices and even 

paid insertions by municipalities in the soft news section, women tended to be 

congratulated for ‘their day’ (‘Mujeres’, 2017; ‘Vida’, 2017). Another anecdotal 

illustration is that at the university where this investigation took place, it is common to 

see students give roses and chocolates—gifts with a high stereotypical connotation—to 

their female peers. Moreover, it should be noted that gender inequality (based on 

Gender Inequality Index) is still very present in the cultural context of Mexico (Human 

Development Reports, 2020). In other words, Mexico is a culture in which traditional 

gender roles are well-established in the society (Hofstede, 1980), and in which 

benevolent sexism is highly prevalent (Kyrss et al., 2018). Thus, it should not be 
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uncommon that Women’s Day in Mexico have a particular meaning more oriented to 

benevolence attitudes and behaviours towards women instead of recognising the facing 

for gender equality. 

Because of the fact that a stereotypical vision of women as mothers and 

housewives is promoted—at least to some extent—on Women’s Day, we predicted that 

benevolent sexist attitudes would be more activated on that day than on a different day 

(Hypothesis 1). Additionally, in Study 2, it was proposed that the participants who have 

just been prompted to think about on Women’s Day would report stronger agreement 

with phrases reflective of benevolent sexism compared with a control group 

(Hypothesis 2). On the opposite, it will not trigger hostile sexist behaviour because, on 

Women's Day, culturally, favourable behaviour towards women (e.g., giving roses or 

chocolates) is expressed with a high degree of "benevolence" (vs. hostility). Moreover, 

both studies explored whether there are any gender differences in the hypothesised 

effects.  

Study 1 

Method 

Participants 

One hundred and ninety-eight participants completed our survey, although we excluded 

eight participants (two did not indicate their age, and six were under 18 years old). The 

final sample consisted of 190 students (48.4% female, 51.6% male) of different degrees 

of a private university in northern Mexico, with an average age of 21.30 years 

(SD = 2.18). With regard to their social class, most of participants considered 

themselves upper-middle class (M = 7.19, SD = 1.18) in the MacArthur Scale of 

Subjective Social Status (MacArthur SSS scale; Adler et al., 2000), which has a rating 
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scale from 1 (lowest) to 10 (highest). 

Ninety-three participants were recruited on Women’s day (46.2% female, 53.8% 

male) and ninety-seven on April 19 (50.5% female, 49.5% male). The average age of 

the participants surveyed on Women’s Day (M = 21.13, SD = 2.28) did not differ 

significantly from that of those who responded on April 19, (M = 21.46, SD = 2.08), 

t(188) = −1.06, p = .292, d = −1.05. In terms of subjective ratings of social class, we did 

not find a significant difference between those who participated on Women’s Day (M = 

7.18, SD = 1.21) and those who participated on April 19 (M = 7.21, SD = 1.14), 

t(188) = −0.14, p = .892, d = −.02. More precisely, the 80.7% of participants on 

Women’s Day and the 81.4% of participants on April 19 placed themselves mainly on 

the sixth (Women’s Day = 19.4%, April 19 = 11.3%), seventh (Women’s Day = 30.1%, 

April 19 = 42.3%), or eight step (Women’s Day = 31.2%, April 19 = 27.8%) of the 

MacArthur SSS scale. 

Procedure 

We collected the data in the libraries of a private university in northern Mexico. 

Students were instructed as to how to complete the questionnaire and gave their 

informed consent before participating in the investigation. As noted, the first sample 

was collected on Women’s Day (March 8); the second day, April 19, was selected 

because it was the same day of the week, more than a month later and after the 

completion of Holy Week. All participants were assured that their responses would be 

anonymous and gave informed consent to participate voluntarily in the study. 

Instrument 

The instrument used to measure sexism was the Ambivalent Sexism Inventory (ASI) of 

Glick and Fiske (1996, 2001, 2018), adapted to Spanish by Expósito et al. (1998). It is 
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composed of 22 items, of which 11 evaluate benevolent sexism (α = .89) and the 

remaining 11 evaluate hostile sexism (α = .89). Participants reported their degree of 

agreement or disagreement with each item on a 6-point Likert scale, ranging from 0 

(strongly disagree) to 5 (strongly agree). Examples of items from the benevolent sexism 

subscale include “Even if a man achieves many things in his life, he will never feel truly 

complete unless he has the love of a woman” and “Many women are characterised by a 

purity that few men possess”. The hostile subscale includes these items: “Under the 

pretence of asking for equality, many women seek special privileges, such as working 

conditions that favour them over men” and “Most women interpret innocent comments 

or behaviour as sexist, that is as expressions of prejudice or discrimination against 

them”.  

 After answering the ASI items, participants were asked to complete 

sociodemographic data, including their subjectively rated social class based on the 

MacArthur SSS scale (Adler et al., 2000), age, and gender.  

Results 

Correlations 

Results also revealed a positive relationship between gender and benevolent (r = 

.17, p = .018) and hostile (r = .24, p = .001) sexism, in the sense that men scored higher 

on both dimensions of sexism. When we analysed the relationships between the 

different variables of interest, we found a significant and positive correlation between 

benevolent and hostile sexism, r = .67, p < .001. We also found a correlation between 

social class and the age, r = .18, p = .015. 

Evaluation of the hypothesis 

First, we performed an ANOVA considering the day on which the questionnaire was 



BENEVOLENT SEXIST ATTITUDES ON WOMEN’S DAY 10 
 

administered (Women’s Day vs. April 19) and gender (female vs. male) as independent 

variables and benevolent sexism as the dependent variable. This analysis showed a main 

effect of the day, F(1, 186) = 17.44, p < .001, ηp2 = .09 (see Figure 1). The level of 

benevolent sexism was higher on Women’s Day (M = 2.21, SD = 1.08) than on April 19 

(M = 1.54, SD = 1.09), confirming Hypothesis 1. We also found a main effect of the 

gender variable, F(1, 186) = 5.89, p = .016, ηp2 = .03; the average score of benevolent 

sexism was higher for men (M = 2.06, SD = 1.16) than for women (M = 1.67, 

SD = 1.08).  

Moreover, this analysis yielded a significant interaction between day and 

gender, F(1, 186) = 8.30, p = .004, ηp2 = .04 (see Figure 1). Amongst the female 

respondents, there was no significant difference between the two days on which the 

study was conducted, F(1, 90) = 0.78, p = .380, ηp2 = .01. However, amongst the male 

respondents, benevolent sexism was stronger on Women’s Day (M = 2.59, SD = 1.05) 

than on April 19 (M = 1.50, SD = 1.01), F(1, 96) = 26.87, p < .001, ηp2 = .22. 

Additionally, we conducted an ANCOVA with social class and age as 

covariates. When controlling for these variables, the significant effects of the day 

[F(1,184) = 17.56, p < .001, ηp2 = .09], gender [F(1,184) = 5.47, p = .020, ηp2 = .03] and 

the interaction term of day × gender [F(1,184) = 7.84, p = .006, ηp2 = .04] were not 

affected.  

[INSERT FIGURE 1] 

 For purposes of comparison, we performed another ANOVA on hostile sexism, 

considering the day and gender as independent variables and hostile sexism as the 

dependent variable. As with benevolent sexism, a main effect of the day was found, F(1, 

186) = 22.04, p < .001, ηp2 = .11 (see Figure 2); the level of hostile sexism was higher 

on Women’s Day (M = 2.41, SD = 0.96) than on April 19 (M = 1.67, SD = 1.16). We 
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also found a main effect of gender, F(1, 186) = 11.39, p = .001, ηp2 = .06, as women 

exhibited a lower level of hostile sexism (M = 1.75, SD = 1.12) than men (M = 2.29, 

SD = 1.08). However, we did not obtain a significant interaction between day and 

gender, F (1, 186) = 0.72, p = .398, ηp2 = .00; these results suggest that the increase in 

hostile sexism found on Women’s Day was similar for both men and women.  

[INSERT FIGURE 2] 

Discussion 

On Women’s Day in Mexico, women are celebrated but the nature of that celebration 

has sexist roots. Specifically, we proposed in Study 1 that benevolent sexist attitudes are 

stronger on Women’s Day than on other days. Consistent with Hypothesis 1, people had 

higher benevolent sexism scores on Women’s Day than on April 19. Similarly, men 

exhibited more benevolent sexist attitudes than women, supporting previous literature 

(Glick & Fiske, 2001). 

We also found, without having made a prediction in this regard, that men only, 

not women, displayed benevolent sexist attitudes more strongly on March 8 than on 

April 19. Also, both men and women exhibited higher degrees of hostile sexism on 

Women’s Day. This result might suggest that on this day, not only are women who 

adhere to traditional gender roles (through benevolent sexism) rewarded to a greater 

extent but also women who do not adhere to them are more strongly punished (thorough 

hostile sexism).  

However, this first study has important limitations. The design does not allow us 

to establish a causal effect between the salience of Women’s Day and the increase in 

benevolent (and hostile) sexist attitudes. To attempt to establish a causal relationship 

between the variables, we carried out a second experimental study in which we 

compared Women’s Day to another common day.  
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Study 2 

Method  

Participants 

The sample consisted of 177 students from a private university in northern Mexico. 

Two participants were excluded because they did not indicate their gender. The 

remaining 175 participants included 53.7% females and 46.3% males, with an average 

age of 20.58 years (SD = 4.06). All of them were older than 18 years old. In terms of 

social class, most participants viewed themselves as in the upper middle class 

(M = 6.93, SD = 1.16), as 80.5% placed themselves on the sixth (17.8%), seventh 

(41.4%) or eighth step (24.3%) of the MacArthur ladder. As for their political 

orientation, most participants (82.5%) indicated an ideology that was either centrist 

(40.7%), centre-right (30.2%) or right-wing (11.6%). 

The average age of the participants assigned to the Women’s Day condition (M = 20.40, 

SD = 3.49) did not differ significantly from that of the subjects in the control condition 

(M = 20.76, SD = 4.59), t(173) = −.59, p = .558, d = −.09.  

Procedure 

We used a convenience sampling procedure, in which the researchers went to different 

areas of the university to contact students and administer the questionnaire. All 

participants were assured that their responses would be anonymous and gave informed 

consent to participate voluntarily in the experiment. 

All data were collected on a single day, 19 November 2019. Participants were 

randomly assigned to the experimental condition (Women’s Day, n = 88) or the control 

condition (yesterday, n = 87). As the experimental manipulation, those assigned to the 

former condition were asked to think back to the previous Women’s Day and write 
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down (a) what they had done to celebrate that day, (b) three words that reflected what 

the day meant to them and (c) how they conceptualised Women’s Day. The participants 

assigned to the control condition were asked to think about the previous day and answer 

the same three questions.  

Instrument 

After completing the task specific to either the experimental manipulation or the control 

condition, all participants were asked to read and respond to the 22 ASI statements 

about sexist attitudes, which were again used to measure benevolent sexism (a = .88) 

and hostile sexism (a = .92). 

The subjects provided the same sociodemographic data as in Study 1, such as 

subjective rating of social class (Adler et al., 2000), age and gender. In addition, in 

Study 2, they also indicated their political orientation (1 = extreme left, 7 = extreme 

right).  

Results 

Content analysis  

To explore what kind of activities are carried out on Women's Day in Mexico, 

we analysed the open-ended responses of the experimental group members in relation to 

women´s day (Rodríguez, 2003). Eighty-eight descriptions of what the participants had 

done on the previous Women’s Day were collected. On the one hand, concerning what 

they had done to celebrate the women’s day, 25 included content relating to benevolent 

sexism (e.g, “I sent congratulations through social media to my family and friends”); 

there was one expression with ambivalent content (e.g., “Although that day 

commemorates a tragedy, I congratulated my mother and sister”); 8 favourable attitudes 

towards gender equality (e.g., “I disseminated information about the subject on social 
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media”); 52 participants showed indifference (e.g., “I did not do anything special”); and 

2 participants did not provide any answer. 

These results corroborate that benevolent sexism descriptions of the day were 

more prevalent than egalitarian descriptions. And that most participants written down 

neutral content. We will next analyse whether thinking on women’s day also influences 

their attitudes.  

Descriptive statistics and correlations 

When we analysed the relationship between different variables, we found a 

positive correlation between benevolent sexism and hostile sexism, r = .70, p < .001, as 

in Study 1. The results also showed a positive relationship between gender and 

benevolent sexism, (r = .29, p < .001) as well as between gender and hostile sexism, 

(r = .35, p < .001), in the sense that men scored higher on both dimensions of sexism. 

Both benevolent sexism and hostile sexism were positively correlated with political 

orientation, r = .23, p = .003 and r = .18, p = .019, respectively, which means that those 

participants a higher right-wing political orientation scored higher on benevolent and 

hostile sexism. Age and subjective rating of social class were not correlated 

significantly with any of the variables of interest. 

Evaluation of the hypothesis 

We performed an ANOVA with the day (Women’s Day vs. yesterday) and gender 

(females vs. males) as two independent variables and benevolent sexism as the 

dependent variable. This analysis found a main effect of the day, F(1, 171) = 4.99, 

p = .027, ηp2 = .03 (see Figure 3). Consistent with Hypothesis 2, the participants 

assigned to the experimental condition (M = 1.92, SD = 1.11) had higher average scores 

on benevolent sexism than those assigned to the control condition (M = 1.55, 

SD = 0.99).  
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A main effect of gender was also found, F(1, 171) = 14.81, p < .001, ηp2 = .08. 

Men (M = 2.07, SD = 1.13) scored higher than women (M = 1.45, SD = 0.92) on 

benevolent sexism. However, this time, an effect of the interaction between day and 

gender [F(1, 171) = 0.81, p = .371, ηp2 = .01] was not found.  

[INSERT FIGURE 3] 

Also, by performing another ANOVA with hostile sexism as the dependent 

variable and the day and gender as independent variables, we found a main effect of 

gender on hostile sexism, F(1, 171) = 23.11, p < .001, ηp2 = .12 (see Figure 4). Men 

scored higher (M = 2.29, SD = 1.21) than women (M = 1.47, SD = 1.00) in hostile 

sexism. However, we did not find a main effect of the day [F(1, 171) = 0.89, p = .347, 

ηp2 = .01] or of the interaction between day and gender [F(1, 171) = 1.25, p = .26, 

ηp2 = .01]. 

[INSERT FIGURE 4] 

Discussion 

The results of Study 2 support those of Study 1, further establishing that the salience of 

Women’s Day and its meaning in Mexico lead to the activation of benevolent sexist 

attitudes. Participants who were asked to think and write about Women’s Day reported 

higher scores on the benevolent sexism scale than those assigned to the control 

condition. This result sheds light on the types of ideas that are promoted and transmitted 

in Mexico when Women’s Day is celebrated.  

Two other results found in Study 1 were not replicated in Study 2—namely, the 

effect of the interaction between gender and day on benevolent sexism, and the principal 

effect of the day on hostile sexism.  
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General Discussion  

These two studies were motivated by our prediction that in a highly sexist context, 

Women’s Day activates benevolent sexist attitudes, as a consequence of the set of 

benevolent (vs. hostile) sexist behaviours that are carried out on Women's Day (e.g., 

giving flowers or chocolates to women). Our findings indicated that the participants 

were more likely to express agreement with ideas that contained benevolent sexist 

content when Women’s Day was on their minds, either because the questionnaire was 

administered on Women’s Day (Study 1) or because of our experimental manipulation 

(Study 2). These findings corroborate our main hypothesis.  

On the other hand, although in Study 1 an effect of the interaction of day and 

gender on benevolent sexism was found, along with a main effect of the day on hostile 

sexism, these results were not replicated in Study 2. Subsequent studies may clarify or 

add to our results. The data from our studies suggest, however, that Women’s Day 

seems to activate benevolent sexism, and the effect of the day occurs in both men and 

women, although it is stronger in men. 

In short, celebrating, congratulating and giving gifts to women on “their day” 

could indicate that people attach importance to this special day that is intended to 

recognise women’s rights but that they do so in ways that emphasise gender 

differentiation—thereby implying that women are wonderful or even the superior 

gender, but only when their activity is circumscribed within traditional gender roles 

(Dardenne et al., 2007; Silván-Ferrero & Bustillos, 2007). This finding could be 

explained by the “women are wonderful” effect proposed by Eagly and Mladinic 

(1989), which tends to express appreciation for those attributes that maintain women’s 

traditional social status (Delgado, 2013; Fiske et al., 1999; Glick, 2016; Ramos et al., 
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2016) and that could induce more mild-mannered behaviours in women (Moya et al., 

2007).  

The position of women in Mexico has improved because of their increased 

access to education and social participation (Potthast-Jutkeit & Scarzanella, 2001); 

however, this achievement has been clouded by the elevation of motherhood (Arrom, 

1988) and a concomitant emphasis on sacrifice and subordination (Shallat, 2000), as 

opposed to the stereotypical male trait of competition (Castañeda, 2007). This might 

suggest that the increase in benevolent sexism around Women’s Day is a coercive 

control strategy (Navarro, 2015). It may suggest that both genders can find life 

satisfaction within the traditional social structure, which is perceived as fair to men and 

women alike (Connelly & Heesacker, 2012), instead of recognizing inequality. 

Subsequent studies could seek to confirm these results using, for example, a 

longitudinal design that investigates participants’ attitudes over time. However, since no 

previous studies have investigated the presence of sexist attitudes in relation to 

Women’s Day, we consider our research a valuable first step that should encourage 

further efforts to understand the actual impact of the day on people’s attitudes and 

behaviours. In this respect, further research may extend the knowledge about the role of 

men in maintaining but also  confronting gender inequality (Estevan-Reina et al., 2020; 

Kosakowska-Berezecka et al., 2020, Kuchynka et al., 2018; Subašić et al., 2018), 

focusing on their attitudes and behaviour on Women's Day. 

One important limitation of our studies is that our sample consisted only of 

university students of a northern university. Therefore, future studies should include a 

wider cross-section of the general population, including a greater age range and 

different social classes. Such studies could provide interesting information about 

generational and socioeconomic differences. Besides that, another important limitation 
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could be the period in which study 2 was carried out, after Easter Week. Future studies 

should study whether the spiritual experience of Easter Week can affect benevolent 

sexist and hostile sexist. 

It is important to emphasize that, in despite of these results, we still believe that 

it is important to promote Women’s Day, especially for claiming women’s rights and 

raise awareness of the various obstacles that women face simply because they are 

women. Our objective with this research is to highlight that, paradoxically, this day has 

been commemorated in some contexts in ways that perpetuate gender inequality. The 

best way to identify this unintended consequence is to apply subtle strategies to detect 

the promotion of benevolent sexism.  

Our findings suggest that it is important to continue making visible gender 

inequity. As such, it may be important to promote several activities on Women’s Day 

that rise awareness about gender inequality. From this perspective, it may important to 

organize feminist demonstrations in which people protest against inequality. It may also 

be important to organize specific seminars and lectures on feminist topics. Overall, it 

may be necessary to make people aware that not only hostile sexism may promote 

gender inequality—it is also important to detect and avoid benevolent sexism.  
 

We believe that our study can help highlight the ways in which, despite the 

many positive changes in the perception of women, an egalitarian society has not yet 

been achieved. Recognising the subtle negative consequences of benevolent sexism that 

can be triggered even by an institutionalised day that was intended to recognise 

women’s achievements reminds us that women still have a long way to go. 
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